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Old Age.
Home

Rev. NP | SOUTH ASIA

This year, the Home continues to
care for 15 elderly people, including
one new resident. Many of the elderly
are living with asthma, diabetes and
high blood pressure and some also
face mental and physical challenges.
We thank God that no resident
passed away in 2025.

Special attention is given to health
care and daily routine. We work on
regulating food, guiding residents in
healthy habits, and supporting them
with basic training for daily living.
Simple games, medical check-ups
and motor function checks are
organised to help with both physical
and mental well-being.

The elderly who are able are taken
for regular walks and short outings.
Recently, we received a small van,
which has been a great help. It allows
residents who cannot walk well to go
to the hospital and travel safely when
needed.



We are grateful for strong support from the local community. People
visited the Home during Mother’s Day and Father’s Day, oftenin
memory of their parents. Some families also choose to celebrate
birthdays with the elderly.

Volunteers continue to help with laundry, cleaning, bathing and
general care. Our church and a few sponsors are faithfully supporting
the ministry. One of the challenges is staff tiredness and burnout
because of the heavy workload. We are trying to equip and
encourage them, reminding them to take care of themselves and
support them so they can continue to serve with strength and joy.

Looking ahead, we are praying for better accommodation, stronger
physical and mental health care and further training and
development for staff so that we can serve the elderly more
effectively.

Visits open meaningful
opportunities to share the
Gospel and some visitors
eventually came to church.



God's Spirit moves freely, beyond
human control or prediction (John
3:18). Like the wind, His presence is
invisible yet undeniable, touching lives
in unexpected ways. We cannot
dictate His work, but we can open our
hearts to receive it, trusting His divine
wisdom to guide and transform us.

This year, we once again witnessed
God'’s hand at work. By His grace, we
successfully completed the 31° batch
of Church Planters’ Training in 2025.
Pastor Isaac and Brother James Lee
joined us in teaching and mentoring
these potential planters and leaders.
In addition, 15 pastors and leaders
completed their Diploma in Theology
Course, equipping them further for
ministry. @ new churches are planted
in different regions and many more
are on the horizon.
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SOUTH ASIA\I Rev. Shyam

Praise be to God for hundreds of new
believers added to the Church in 2025
with many receiving water baptism.
Our training programs - diploma
courses, regular sessions, and short-
term courses - continue both on site
and online, ensuring that pastors and
leaders are strengthened for the work
ahead.

In January, we hosted a one day pro-
life seminar for youths, attended by 75
participants. Our team also intervened
to rescue an 8-month pregnant
teenager, placing her in a safe home.
She later gave birth to a baby boy.
Through God's provision, we are able
to find a loving family to adopt him.
Similarly, we helped secure a home for
another abandoned baby girl. Our
team is committed to both spiritual
and social ministry.

Altogether, we have planted 279
churches across the country.



June brought Pastor Dong and his
team from Living Sanctuary Brethren
Church. Together, we organized a 3-
day pastors’ seminar focused on soul
care, benefiting 50 pastors and
leaders. Pastor Dong returned in
October with another team to lead a
youth camp attended by 160 young
people. The camp was lively and
effective in helping youths focus on
spiritual growth,

In November, Thomas and his team
from Touching Young Lives
International came and served in local
churches and led a Women's Leaders
Seminar. 60 pastors’ wives and
women leaders are encouraged to
remain faithful to their calling.

We also held a Vacation Bible School
for Q0 children at our centre, led by
local youths from different churches.
It is a blessing to see young leaders
imparting knowledge and faith to the
next generation.

Harvest Leadership Centre
contributed to publishing 6 books this
year on leadership, discipleship,
Christian living and church
management. These resources are
designed to equip church planters
with knowledge and skills to be more
effective and fruitful in their
ministries.

We assisted several churches with
land purchases, roofing and building
construction. Our local church
partnership program is progressing
steadily. This year we collected about
5,000 SGD from our network — almost
50% of what is needed annually.

The mission field continues to present
overwhelming needs. Requests pour
in from pastors for land, church
buildings and roofing support. Despite
these challenges, we remain confident
that God is able to meet every need in
His timing and according to His will
and way.

Join us in making a
difference in missions and
thank you for your prayers,

support and partnership.
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PHILIPPINES | Pas‘tors Rlcardo and Marife Avila

2 Timothy 3:1-5 warns that the days ahead will not be easy - there will
be hardships, difficulties and persecutions. As followers of the Lord
Jesus Christ, we need to stand strong in our faith. Despite the
coming challenges, God has promised us victory in Jesus Name!

Through God's grace and enabling presence, we will continue to be
faithful in doing what He has entrusted us to do: raise up true
followers of our Lord Jesus Christ, reach out and disciple the next
generation. We are grateful to our lay leaders and workers who are
serving with us in the ministry and thankful to God for His faithfulness
in sustaining the church and the community with His strength.

You should know this...
that in the last days there
will be very difficult times.

2 Timothy 3:1



School year 2025 has truly been a
roller coaster ride for me - full of ups
and downs - financially, emotionally
and spiritually. There were moments
when | felt overwhelmed and
uncertain, but through it all, God never
failed to show His sufficient grace and
provision. | witnessed His favor in my
life, especially in my studies. He is
always in control. 2025 taught me how
powerful faith truly is, even in the
hardest of seasons. Above all, | learnt
that God is amazing through it all .

As | move forward, | carry hope and
trust, believing that greater things are
still ahead in my academic journey.

Aijeleth D. Avila
3" Year Bachelor of Science in
Nursing

Thank you for your prayers and
support. You are a blessing to the
church here in Tanauan, Leyte.
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SYDNEY | Rev. Lawrence and Helen Ong

Following a period of transition and
consolidation in 2024, our local
centres have found stability in 2025.
The year also marked a significant
turning point with our missions entry
into East Asia, launching us into a new
phase of international missions.

This report provides a summary of the
current status, challenges and
opportunities across our four centres
and our newly formalised missions
work.

Growth YearPIan

.

BAULKHAM HILLS CENTRE (FARSI)
Ps Mostafa oversees this Persian
ministry, averaging 25-30 members.
This is a challenging work due to the
transient nature of the people and
financial pressures of members.

Many grapple with job security, visa
and settlement issues which hinders
deep, consistent church commitment.
Raising committed leaders also
remains a significant hurdle. Please
pray for deeper spiritual engagement
and for God to meet their physical
needs.

2026 will be about growth, discipleship &
structural development both locally &
globally.



EASTWOOD CENTRE (CHINESE)
Following significant leadership
challenges in 2024, this congregation
has stabilised with approximately 25
regular attendees. They demonstrate
resilience and potential.

Two growing weekly cell groups (one
evening & one daytime) are each led
by an experienced lay leader. We
rejoice with three new converts and
one baptism during Christmas 2025.

The search for a new pastor is on-
going and deliberate, prioritising
spiritual and cultural fit over speed.
Prayer is also needed for passionate,
committed leaders to emerge.

We are grateful to God for sufficient
tithes & offerings that sustains the
church’s needs. The centre’s location
is prime for outreach to the local
Chinese community. The foundational
work is solid for future growth and we
need committed and trained leaders.

EASTWOOD CENTRE (ENGLISH)
Launched in 2024, this work has
grown encouragingly to an average of
20 attendees, primarily comprising
young believers. There were 10
baptisms in 2025.

Two fortnightly cell groups are
currently led by pastors due to the
majority being young believers. Our
primary focus is grounding them in
faith through Bible study.

We are grateful for Pastor lan Bartley,
a highly experienced Australian
pastor, who provides pastoral
oversight. There is a critical need for
mature believers to step into
leadership roles.

Pray for people who
are committed &
“power-packed” in
Spirit.




LIDCOMBE CENTRE (CHINESE)
This is an established, stable and
mature group of approximately 35
believers.

The congregation is characterised by
faithful tithing and commitment. It is
ably supervised by a dedicated
Chinese pastor who is gifted in
organising major events and has
successfully raised a choir and
established 3 fortnightly cell groups.

Their current challenge is plateaued
development. There is a lack of
processes to attract and assimilate
newcomers, which is key to growth
and expansion.

MISSIONS IN EAST ASIA

We are very excited with this new
milestone for the church. Our goal is
to plant a network of churches all over
East Asia.

Pastor Randy Singh conducted a
week-long training program in July. By
God's grace, this resulted in the
planting of a new church in the North
Eastin October 2025. We believe this
will be the first of many such fruits.

Our approach is equipping locals to
reach locals so one urgent prayer
request is for faithful workers and
necessary resources to cater for this
expansion wisely and effectively.



2026
OUTLOOK

Centre Pastors/Supervisors will map
out a clear, actionable growth plan for
their centres, with specific, faith-filled
goals. They will be held accountable
to these objectives through regular
supportive review. Pray for all leaders
to be infilled with the Spirit, equipped
with a measure of faith to believe for
great things and empowered to break
out of their comfort zones.

Missions in East Asia will focus on
consolidation and expansion in the
North-East region. There will be
training and explorative trips to plant
more churches in the region. Pray for
protection, wisdom and abundant
resources for our workers.

Children’s Ministry is a strategic
priority to serve families and enable
sustainable growth locally.

Pray for dedicated teachers,
volunteers and for the necessary
resources and curricula.

Worship Teams will start training and
establishing worship leaders and
musicians for each congregation. Pray
for enhanced corporate worship and
opportunities for gifted individuals to
serve.

God has faithfully sustained our
diverse local ministries and has
unexpectedly opened a significant
door for missions in East Asia. The
2026 Growth Year plan is a faith-filled
response to these opportunities and
challenging every part of our ministry
— from Eastwood to North-East — for
Spirit-led expansion, discipleship and
maturity for the glory of God.

We are stewarding

both local & global
harvest fields.



Being Sent
Empty-
Handed

JAPAN | Zhi Jing Lim

This year | spent the longest time thus farin just a
single place, volunteering under one farmer. When |
described my two months there, some considered it
an exploitation of volunteers, others were just aghast
at my lack of discernment for choosing such a host.
Yet without it | would not have developed my own
insight into Jesus Sending Out the Twelve (Matt 10,
Mark 6 & Luke 9) and an understanding of God'’s
shrewdness and my utter ignorance.

LESSON #1: Do not bring any possessions with
you. This way you may keep your life.

In Matthew's account, disciples do not need to take
anything along with them because a “worker is worth
his keep.” That was how | have understood it for the
longest time, till | came across Luke 10 where Jesus
Sends out the 72. This time, the instruction to take
nothing with them comes after Jesus says “l am
sending you out like lambs amongst wolves.” In other
words, do not bring any valuables with you because
wherever you are going, you will not be able to
account for it nor will you be able to hold onto it.

Do not assume the path
to be peaceful & greet
Nno one. Instead make

haste to reach the
house that the Lord
sends you.




Through other veteran missionary organizations, God
showed me how leading with money can contort
relational dynamics and hide the truth. When funds
run dry, an entire organisation that took decades to
build can fall like a house of cards. Singapore
promotes itself as a financial hub, so often times we
also want to use our strong dollar as a solution to the
problems we see on the ground. Yet the Lord seems
to be firm in His warning — do not extend your help
with money as a first response. Instead, build skills,
relations, knowledge, capability and capacity that
can benefit the household He leads us into.

LESSON #2: If you want to serve someone, work
for them. It is easier to know them when you work
for them than when they work for you.

Needless to say, my volunteer experience broke my
rose-tinted glasses and helped me see this
uncomfortable truth — The more you enjoy yourself
as a customer, the more work it is for the worker
behind the scene. Therefore, do not ever start
anything, say a cafe, if your reason is to enjoy the
relaxing vibes as a consumer.

Jesus tells His disciples to go empty-handed, to be
put in the position where they need to rely on the
good will and grace of their host to feed and house
them. And they in turn work to earn their keep. As a
worker, there is unlimited access to knowing the
host, because many do not bother to put up a false
front for hirelings.

Moving forward for 2026 | will continue to give more
time to volunteer in farms in order to learn, curate
and bring agricultural methods and technology to
developing countries. Pray with me for opportunities
to meet people who are willing to impart their skills
and know-how to benefit the poorin South Asia.



ANNUAL REPORT 2025
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2013; SuperTyphaon. Haiyao.in the Philippines.
2015; 78 Magnitude Earthavake in South Asia.
2020: Covid-19 Pandemic

355% -z

26%

DECREASE IN ANNUAL EXPENDITURE

ILIPPINES
3%

Increase in self-supporting churches &

decrease in overheads.

SOUTH ASIA
67%

2025 Monthly (Jan to Dec)

70,000
52,500

ANNUAL COLLECTIONS IN SGD 35,000

. 17,500
Total collections decreased by 5%
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X-BORDER MISSIONS Annual Report 2025
Total number of foreign-based Total number of AG workers
mission churches and AG ministers overseas

36/+ 205K

Total number of co-workers Total missions spending for the year
serving in the mission churches in SGD

Bank: DBS BANK
@ A/c no: 0720418522
A/c name: X-Border Missions

Centre of New Life A/G




